MENTORING: Information Guide®

This guide is a user-friendly primer on Mentoring for all levels in an organization. It is
designed for all audiences including: Mentors, Mentees (Proteges) Managers, Program
Coordinators, Program team members, and sponsors.

It is distributed during the Initial phase of a Mentoring Program to inform and educate the
applicant population on the topic of Mentoring and help to dispel common myths and
misconceptions. The booklet contains two Readiness Questionnaires, one for Mentors
and the other for Mentees. These help potential participants assess their readiness for a
mentoring experience.
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The Guide can be customized
with client logo and content.

It is available in either Mentee
or Protégé format.

48-pages, 8% x 9 inches, spiral bound booklet

Can be customized to client specifications.
Volume pricing is available.




