THE MENTORING BRIDGE: A Self-Management Guide to
Informal Mentoring Partnerships®

While formal mentoring programs are more prevalent in many organizations, there is still
a need for informal mentoring. The desire for more people to mentor and be mentored
exceeds the actual practice because individuals do not know how to start, manage or
sustain a mentoring partnership.

The Mentoring Bridge Guide shows both Mentors and Mentees how to go about informal
mentoring in a way that is both logical and intuitive. Special sections on how to manage
cross-gender and cross-racial partnerships are included.
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